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OUR STORY
LEADING KENTUCKY’S WORKFORCE FORWARD.
BUILDING KENTUCKY’S FUTURE WORKFORCE.

WHAT?

WHO?

WHY?

A Workforce Board is a
group of leaders appointed
by local elected officials
and charged with planning
& oversight responsibilities
for workforce programs and
services in their area.

The South Central Workforce Development
Board is an employer-led advisory body
that is comprised of local stakeholders
from industry, small business, organized
labor, apprenticeships, adult education, P12 education, higher education,
government, economic development &
community-based organizations.

By facilitating a supply of educated
and skilled workers, aligned with both
the needs of current employers and
aligned to the region's economic
development goals for attracting new
employers, the SCWDB is a key partner
in economic development in the
thriving South Central Kentucky region.

I
M

P
A
C
T

nput For Internship and Job Fair
anufacturing Jobs Gear Up

JANUARY
AND
FEBRUARY’S
IMPACT

resident/CEO Changes
nalyzing Data on Employment

areer Coach On-Call
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INPUT NEEDED
FOR
INTERNSHIP
& JOB FAIR
The South Central Workforce
Development Board is working in
partnership with the Bowling Green
Chamber of Commerce on a Spring
Internship and Job Fair for college
students and graduates. Employer
input is needed in order to showcase
as many internships and jobs as
possible. If you are an employer and
have not yet responded, please
complete the quick employer survey.
Simply scan the QR code image with
your smartphone to go immediately
to the survey.

MANUFACTURING GEARS UP
WITH MY WORKFORCE FUTURE
As part of the new
"my workforce future"
initiative, the Board
has started
advertising job
openings for
employers on social
media. Initial efforts
for Sumitomo resulted
in the company
receiving around fifty
applicants. Nova
Steel, who is soon
starting a plant in
Bowling Green, has
not only advertised
multiple positions
through the Board,
they have also hired
several key plant
positions (including
the Plant Manager) as
a direct result of
these advertisements.

PRESIDENT/CEO
CHANGES

Staff members of the
South Central Workforce
Development Board held a
going-away lunch for the
exiting President/CEO Dr.
Robert Boone on Friday,
March 5th. Staff went in
together to purchase him
a large wooden plaque of
the state of Kentucky that
was fashioned from
tobacco sticks. An
engraved cutout of the
region was included.

ANALYZING DATA ON EMPLOYMENT
Jon Sowards and Leslie
Witty (left) presented the
"Open Jobs Report:
Analysis & Review" for
January 2021 in a new
shorter format with
enhanced graphics. The
new version has generated
the highest number of
views and social media
shares to date.

CAREER COACH
ON-CALL

As Access Points across the region begin to
open back up for appointments, Shannon
Gottke with Career TEAM has started making
her rounds across our ten counties. Shannon's
visits to these Access Points (advertised as
"Career Coach On-Call" sessions) allow
customers to meet one-on-one with a Kentucky
Career Center advisor while still remaining in
their county of residence, thus eliminating the
need for a drive to Bowling Green or Glasgow.
These sessions are yet another way to break
barriers to employment as transportation (or
lack thereof) is usually one of the top customer
issues/concerns.

TRAINING SPOTLIGHT:
WEB DEVELOPMENT

Following months of recruitment and planning, the Web Development Training, powered by BC Skills
Development Academy began in January. The course, which is a combined effort between South Central
Workforce Development Board and The Lake Cumberland Developmental District, has a hybrid in-person
and online format to allow participants more flexibility in scheduling. The course lasts 15 weeks total and
has drawn extremely positive impact from participants thus far.
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