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A Workforce Board is a

group of leaders appointed

by local elected officials

and charged with planning

& oversight responsibilities

for workforce programs and

services in their area.

WHAT? WHO?
The South Central Workforce Development

Board is an employer-led advisory body

that is comprised of local stakeholders

from industry, small business, organized

labor, apprenticeships, adult education, P-

12 education, higher education,

government, economic development &

community-based organizations.

WHY?
By facilitating a supply of educated

and skilled workers, aligned with both

the needs of current employers and

aligned to the region's economic

development goals for attracting new

employers, the SCWDB is a key partner

in economic development in the

thriving South Central Kentucky region.

LEADING KENTUCKY’S WORKFORCE FORWARD. 

BUILDING KENTUCKY’S FUTURE WORKFORCE.
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Like most other organizations, we are going to have to make

changes to the way we do business post-COVID 19.  The

workforce development landscape has changed greatly and in a

lasting way during this first half of 2020.  Our team has been

responsive to the needs of both employers and career seekers,

utilizing technology in most instances to provide virtual career

services and maintain support for our customers.  

 

We have been preparing for the world of workforce post-COVID

19.  To this end, we have led the development of a statewide

system to deliver career services to all 120 counties of Kentucky

utilizing the Career EDGE technology we invested in nearly two

years ago.  In addition, we are preparing our systems in terms of

increased funding for dislocated workers, capacity for program

delivery using technology, and with the necessary steps to deliver

on the increased need for services that exists now and that will

continue to exist well into recovery.

 

As always, feel free to contact me at 270-935-0518 or at

robert@southcentralworkforce.com. Our team is dedicated to

helping our region recover from the impact of COVID 19.  We will

look forward to our partnership as we move forward together.

 

-Robert

LOOKING BACK, 
MOVING FORWARD

Dr. Robert Boone, President/CEO
South Central Workforce Development Board

WELCOME!

For more updated information on the work we are
doing, please search for:  South Central
Workforce Development Board, KY Career EDGE,
and the Kentucky Career Center-South Central on
all social media platforms.  



INNOVATIVE 
"OPEN AIR JOB FAIR" IS A HOMERUN

On November 19 the South Central Workforce Development

Board held its first-ever "Open Air Job Fair" at the Bowling

Green Ballpark. The location was specifically chosen to

allow proper health and safety measures during the

pandemic.  A total of 15 employers participated with

around 100 job-seekers attending throughout the day.

Feedback from both job-seekers and employers alike was

overwhelmingly positive, prompting plans for a similar

event again in the spring.  



MY WORKFORCE FUTURE DEBUTS
After months of preparation,
"my workforce future" a new
staffing solution
initiative/entity made its
debut in December with
recruitment efforts for
Sumitomo and Nova Steel.
Further groundwork was
completed in December by
establishing a social media
presence on multiple
platforms and the creation
of online interest forms.  ”my
workforce future“ is on track
to be fully operational by
spring 2021. 





ADAPTING FOR JOB-SEEKERS AND EMPLOYERS  

As the pandemic continues, the South Central Workforce
Development Board has had to adapt, change and grow in its
recruitment efforts for both job-seekers and employers.  We are
building a more dynamic and interactive social media presence
that allows individuals and businesses alike the ability to take
action directly from their social media feeds whether with
scannable QR codes or website links.  The graphics below are a
small assortment of the efforts in this area.  



Following months of recruitment efforts, communicating with

candidates, interviewing and evaluating individuals, the Web

Development Training Program is set to begin in mid-January.  The

course, which is a combined effort between South Central Workforce

Development Board and The Lake Cumberland Developmental

District, will have a hybrid in-person and online format to allow

participants more flexibility in scheduling.  The course is expected to

last 15 weeks and will consist of nearly 30 participants overall.

COHORT SET TO BEGIN IN JANUARY  



TRANSFORMATIONAL
EMPLOYMENT: THE

IMPACT OF RE-ENTRY

224 individuals assisted

12  employed in lieu of jail

$3,876 saved in incarceration

costs (@8.5 days)

$6,732 wages earned (@8.5 days)

$10,800 courts fines and

restitution paid
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